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ARTICt.p t 
BECOGNITION 


A. UNIT 




A. 


ARTICT.R Tf 

PROCRnrTP i^ 

MFlNlTTOM.q ~ ' 

Grlevanr!^ 

A grievance is a i. 

■>•■« «Pon .n .U.,M ~ the 

misapplication of any of the oLvi . "■^^^"terpretation or 

2- Ag9rieyed__Person agreement. 

An aggrieved person” 1 *= 4 -k 

association making thecla«. or the 

PBQCEDIJiRR 

1* Both parties agree that- 

- inforn.al and confidential as U r P-«edings will he kept 
Of the procedure as hereinafter described 

Hme Limit-Ci 

be considered as a"ULum^ aUerrUlrr 

expedite the process. The tile lllr -»ade to 

by mutual agreement. specified may be extended 

b. A grievance must be f i i oh Tri+-v,* 
days after its occurrence. «ithin thirty calendar 

3- If the aggrieved fails to f=oi i 

procedure within the time limits set forth t^" P^^-«ibed 

void. orth, the grievance becomes 

^ * -^ar-en d Grievanno 

n the event a grievance is filed at csnr^H +-4 

tteough .u .h. «.p. ““ “ 

procedure, the time limits set forth her grievance 

mutual agreement so that the • reduced by 

to tp.0,“::.“.: —: r.?'* 

practicable. ^ r as soon thereafter as 
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A grievance shall ^ 7717 ^^--EgEioc 

Superintendent/designee eith^^ ^ 'liscussed with the 
AS30CI.TI0N.S 'r=p....«Mlvr‘’“L " ">* 

resolving the matter informally objective of 

b.sposition Of the grievance^t letl ^ 
been rendered within five (5, school dayl'atLi 

the grievance, the aggrieved may file the P>^®«entatlon 

v'tth the association within fivi in writing 

decision at level one or ten ( 10 ) sch I 

was presented, whichever is sooner. °° grievance 

Within five (5) school davs »<>(- 
grievance, the ASSOCIATION shall reLr th 

for a hearing. a BOARD hearing shall be BOARD 

(15) school days after thT'grrevtnt's 

board shall render its decision -i-),- appeal. The 

the completion of the hearing. school days after 

If after a "cooling-off-period” of f 
the grievance remains unsolved either 

arbitration. ' party may proceed to 

Ar bitration 

.rbit„to,,. 7u.«‘ forr'u. “ZT *’"• •" 

tb. - ■.». to 

arbitrator. ^ selection of an 
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representatives of thr'To^i^^D confer with the 

hearing promptly ana shall TsLr"a a hola a 

(20) aays from the aate of the oi later than twenty 

hearings have been waLea no °-l 

the aate of which final st'ateLnts :na''" 
submittea. The arbitrator's a • 

Shall set forth the finaings of TacCreaso ' 

on the issues submitted. The arbii- ' +- conclusions 

or authority to make any aecislons wLch r^'^ 

Of an act prohibited by law or wh * u • the commission 

« tl.1. U Jc- ■ ‘,‘ “• “»■ 

.«b.lt..d to the .„d tt. “ “•» 1» 

only. SOCIATION ana shall be aavisory 

incluaing per a!el ZTeJel TZ arbitrator, 

travel, subsistence expenses' a„/t7' necessary 

.-u t. tot„. 

.«p.n... t„o„t„d .t.n 0. ,.td 


other 

same. 

C. 


Teacher ana As sorTftTTn^f 

An aggrievea teacher after level 
representea at all other stages of th 

a representative selectea or an ^ grievance proceaure or by 
cost to the BOARD. ASSOCIATION at no 

Meetings ana Hearinrjo 

All meetings ana hearings unaer i-hi 
not be conauctea in public but shall in7 T 
concernea ana their aesignatea or se ltea 

3. Any teacher involvea in a ""P^-^ntatives. 

regulrea to follow aamlnistrative airectTveT 
.pa, t». p.,„; "“..d 
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separate ; GRTEvapcR fttv 

All documents, communications, and records d i • 
the processing of a grievance shall not be kept Tn th " """ 
tile Of any of the participants, but in the boL 
grievance file, and the content of which shall ■ s 

to ASSOCIATION representatives. available 
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ARTICLR ttt 

I NFORMATTnM -iXtiEGES 

The BOARD aqirees ■ho Tn=.i^ 

in response to reasonable request! ASSOCIATION, 

the Freedom of Information Act ’ c required by 

program. ^ concerning the educational 

representative of the IL^dTiatwn^L ^‘^P^tlntendent, any 

during working hours in negotiatT may participate 

conferences, or meetings for Ha h grievance proceedings, 

loss in pay. ^ and shall suffer n^ 

USE OF equipment AMn Factt.ttfff 
W ith prior approval of t-v. 

association shall have the rioht t Superintendent, the 

equipment. The ASSOCIATION shall pa^ Tol ^^“ilities and 

all materials and supplier incident to auch 
repairs necessitated as a result thereof. ' 

BELEASE ti me FQP MEETTHrQ tmot- 

board, the association and/or the . scheduled by the 

during working partlcipat! 

conferences, and/or meetings that Proceedings, 

pay. =hall suffer no loss in 
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A. 


MTICLE T\r 
TEACHET? 

Nothing contained herein shall k 
restrict any teacher such rights as "“""trued to deny or 

school ha.s or other applicable 1 New Jersey 

rights guaranteed to teachers thereunZ T Those 

addition to those provided in this Agree.Int 

administrator, BoLd ofL ‘=^tore any 

agent thereof, conceding anyZTtHTli.TT'' ' ""^tesentative, or 
the continuation of the teacher-s off" cl ^^^^‘^--ely affect 

aalary, or any increments pertaining therlt! tlTl 

be given prior written notice and shall b ' teacher shall 

representative of the Association present to" d ^ 

said teacher during such meetings or intV represent 

Of a teacher pending charges shall be wltrplv iT 

teacher is found guilty all > P y* If and when a 

shall be returned to the BOARD. ^®""tved during the suspension 

£ yALUATIQN O E ETITpEMTc; 

The teacher shall maintain the evd ■ 
responsibility to determine grades aL 

students Within the grading policiel of tt" valuations of 
District based upon the teachers-s profe 

available criteria pertinent t ^ ssional judgement of 

activity to Which that teacher ' ^rea or 

ev«..«o„ ...n.." 
teacher. justification to that 

^MTI CJSM of TF»ar»HFPS 
Questions or -j <-•■{ 

supervisor of a teacher and/”'"'th"^ Superintendent or a 

that teacher shall be made in confldr""''"^^'^"^" -nethodology of 
students, parents, or othe: rbrcTth^n;:! 
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£££S 0NAL RRpnpn^ 

All teachers shall hav#^ 
the content of their personnel^ mTan^T 

board equipment of any doci™.. *- . copies with 

Shall be entitled to have a reo therein. Teachers 

present during such reviews the ASSOCIATION 

years, a teacher shall ha’ve the "IrT ""T 

documents and/or other materials in the indicate those 

believed to be inappropriate said 

reviewed by the Superintendent'/designee . 177 ^! 7 ^'' 

otherwise inappropriate, these docn “ obsolete or 

discarded or amended in writing ^ shall then be properly 

^^BQG ATORY 

character, or personllit^ThTu T ^ conduct, service, 

unless the teacher has had " " """ 

^-erial. The teach::\hri Lnirergr^rid 

review such material by affixina th ^ ^ opportunity to 

to be filed with the expressed under the copy 

in no way indicates agreement with ^th^e" signature 

teacher shall also have the right to submira C^tt 

such material which shall v. '^i^itten response to 

/designee and attached to the fUe «-P-intendent 

superintendent standi^Test^h;; t^" -terlal, the 

and BOARD representatlTe aign r ra^—. ^-sentative 

»aterial shall then be placed in the file. ^ald 

SEP ARATE FTTp 

refer!nc\!°Tca7eir cld^IntiriV'' -fidentiality of personnel 

and Shall therefore not establish 'any" sepa^rlL ‘J°™ts, 

H- NQlirDISCRIMINMaoM oparate personnel file. 

The BOARD and the association agree that th 

•" •'■■u b. „o 
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A. 


ARTICT.R \7 

e workday for classroom instruction shall 

™°re than six ( 6 ) hours and thirty noi . 

includf^ iirtzy ( 30 ) minutes which «?han 

include instructional, preparational and ^ . 

period. In addition to the workdav f i duty-free lunch 
teachers shall arrive ten fio^ m * +- assroom instruction, 

/^P-v . minutes before and rema-Jn •P 4 ^+. 

(15) minutes after the close of the puoil». ^^^^een 

on days preceding holidays or vacatir the 

end at the close of the puoii.= h ' teachers' day shall 

B- lunch PKUTnnc. Unless otherwise announced. 

:“\r“ * -- --- 

J^^aidiia-t he Building 

Teachers may leave th(:i 

duty-,"!. 7»“°h“' 

.u.t 1M„„ .n. „„„ ^ 

C- MEETTNC.c; uiuing. 

£ gior to Holi day s and weekends 

Every effort shall be made <- 
meetings, which take place after th scheduling 

reauire ai-i- a ^ after the regular workday and which 

require attendance, on Fridays or on anv da 
preceding holidays or other d n any day immediately 

is not required at school. which teacher attendance 

2. Faculty 

T,z"iTL::z%r:'T 

D. INCLEMENT dismissal time. 

Teacher attendance shall not Kra • 


10 




^SflNITIpN OF TKr-.cr»ur^^. 

-^i^P<-nQ OT. WORK vv^p 

The work year shall include 

attendance, orientation days, and a 

attendance is required. ' teacher 

moni toring nnrpTp^ 

to «•« --tt p. .xp.ct.a 

these duties shill be orVouaT duties, and 

superintendent. These duties, wlth^hl'""' determined by the 
stall not exceed the teacher workdL ^ detention, 

section A, TEACHER DAY. Whenever possibir''''^H^‘^ Article V, 
»ade at least one (i) month in advance of anv 

2. The regularly emolovc^H 4 - • ^ ^ties performed. 

to P.rfo„ a«.„u„„ T“ 

These duties shall be prooorl ■ ^ 4:00pia. 

superintendent as determiner b^ t":":!": 

Shall be defined as ..The direct 

Whenever possible, scheduling shall children". 

>"onth in advance of any duties performed^ 

3- The required supervision of evenina a t- 
secured solely through volunteer persons „h 

their efforts, shall receive $50 00 -»P-sation for 

assignment. The association shall Pc^^son, per evening 

• u.. OP p.p.o„rr: “• 

duties. PJ^ovide supervision of such 

POO..:; oprt:.::.\:“;:.::::ri:7"‘? ■ - “• 

at the rate specified in Article v.F ^ compensated 

The subject matter and outline of said ^ ^^5.00 per program, 

approval of the Superintendent. P'^^gtams must have prior 
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All teachers shall ^ 

collecting monies for various 

throughout the school year Itt r activities 

specific Lr -option of the following: 

for that grade. j“st 

PREpa ra^ttom time 

e=ch of ,hioh " o**b. ‘’"'•"““"•I P«floa. p.r , 0 , 1 ,, 

».v .b.ff no. 0. 

tutor ing DUTTF.q 

^ ^®^chers. when re;^c:r»r»aKi 

during the week to tutor. requested, shall be available 

SCHQQT. MTcwrp 

All regularly employed teachers shall attend the » 
to School Night. attend the annual Back 

£ARENT /TKACHER pomferkncpc; 

All regularly employed teachers shall attenH ^ 

formally scheduled parent/teacher conferences per a! d 

Subject conference^c; c:h=iii • academic year, 

onterences shall require evening meetings. 


12 



A. 


article VT 
teacher EMPT.nvMp^fp 

H ^IFICATTOM 

ASSOCMION 1„ J'’!" “■= 

:.i:r •« -- z.::!Tr::“:z 

MPTIFICATtoh of rnfjTRAr'p 

Teachers shall be notified of their c ^ 
status for the ensuing year no i ♦- ontract and salary 

current acaden.ic year. Teachers shLri^t" 

of their intentions for the e • BOARD 

Of that .... „„ “• »“ l.t.r th.„ 

£J^^gSMM3LPN_SA LARY SOHFnnr.. 

1- Upon initial appointment u 

placement on the guide shall be r, -'• ^^^^her's salary or 

the teacher candidate. between the BOARD and 

^dlustment_pf_ ^ary Schedm.. 

Returning teachers shall be 

of the salary schedule at the h • Proper step 

JT uuxe at the beginning of &Finh .s 

Any teacher employed prior to m k ^ academic year. 

Shall be giyen full credit for one TlTyea^r 0“/ 
next increment step for the following yLr 
EXTRA-on RRTnnT.aw 

there are no qualified applicants t.- 

district, for an extra-cnmi 1 ^ ^ within the 

e- extra curricular position, the Boa»-a w 

advertise for email Tioa ^ Board shall 

addition to meeting the Boardrqurimlri!n'‘'th*'‘'^ ‘^i^trict. m 

-isfy the Rew dersey teaching certificate ;equL~a\r^^ 

2. Any outside candidate so selected shall h 
in accordance with evtr-a • ° shall be compensated 

ice with extra-curricular guides. 
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fro. 'out Of 

K- istrict, the Board may assign a qualified 

teachrng staff member from within the district. initill 
asergnments to extra-curricular duties will be based upon the 

applrcatron of the Board's qualifying criteria for the posit^o^ 
to develop a candidate pool. ^ ition 

4. The candidates will he 4 j ' 

(-he e . ranked in descending order with 

the most qualified 11. The final selection will be Le for the 
pool using reverse seniority against the pool ran^oL^ 
Selection shall be made from the top three candidates. 

5. In District teachers shall not be involuntarilv 
assigned to extra-curricular positions for one year consecutively 
or alternatively until all qualified candidates in the pool have 

PrL\ 7 T"‘' assignments may be repeated if required, 

i^rior to reassignment, steps 121 ^ i. 

, j., 4 must be repeated. 

6 . The Board reserves thp +- ' 

... *==i:ves zne right to establish the 

gualif ication criteria tor* ov^-v-o 

rireria for extra-curricular positions in 

accordance with the provisions of the law. 


14 



A. 


ARTICT.F! \7rj 
S jJBSTlTTJTff .c; 

COVEftAriR 

substir^ reasonable effort t 

titutes for all personnel in all a ° 

special teachers and nurses. ®Partments, including 

If a qualified substitute is n.i- 
Superrntendent .ay assign these duties to a 

teaching staff member, regularly employed 

SSsicrned wi i i 

these duties. .he full daily rate as^n 

assuming the duties of the entire class °of\h^^7 

the full day. For less than the full class ^ ^ teacher for 

equal to the following: compensation shall be 

K-5 (N/Cs) (X) = y 

6,7,8 (N/Cs) (p/ 7 ) (X) =Y 


N- Number of students 
Cs= Total class size 
P= Periods 

V’= Amount of Compensation 

For 1991-1992 X= $55. 

For 1992-1993 X= $60. 

For 1993-1994 X= $65. 


the 


At no time shall the aggregate 
total amount negotiated. 


amount 


for each case exceed 
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A. 


teach er FACTT.T’p tp<- 
lining of EAr^ tLTTTP.c; 

During the acaden.ic year, the 
following facilities to all teachers: 

1. Space in each classroom 
materials and supplies may be stored. 

2 . A serviceable desk, chair 
exclusive teacher use. 

3- A working communication svc;i-om i* i ■ 
with the classroom(s). inking the main office 

students' restroom."^ cleaned restroom, separate from the 

articles. ^ coats, overshoes, and personal 


board shall provide the 
in which instructional 
and filing cabinet for 


6 . Off 

available and 
designated on 


street parking facilities 
economically practical, with 
a seniority basis. 


/ when 
parking 


physically 
spots to be 
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A. 


ARTICT.R tv 

3!M cher 

written notice of their^c!!"''^' ^®^^hers shall be given 

building assignments and ro • subject assignments, 

.=« no ..0.0 o..„ “• 

REVISTnug i^rent academic year. 

subject --ignr.ents,'’tuiTdTnT\srigrrn^ 
are proposed after June 30th t-h ' 

representative of the Association shri/r°*’"^ ^ 

writing and upon request of th notified promptly in 

n.v..... o.o...„ «r“.:L:::.rr' - 

accompanied by a reDre<=«n«-=..-• teacher affected, 

b. tn. .„.oo.'<, ,:zz °' “• «-b b..io.; 

^^EIGN MENT nPXTERTA 
working wIImI ttLir^arlls Ttl 

^ . areas of competence, teacherc; cHaii 

assigned to teach i i-eacners shall only be 

teaching certificate issued by^''the''^Nrw ^ standard 

Education. “ Jersey state Board of 
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ARTicr.R Y 

All non-tenured teachers sh;,ii u 
Superintendent/designee at least four T- the 

year. Each evaluation to be followed by a writt aeadealc 

conference between the teacher and th c: " and 

for the purpose of identifying any def 

assistance for the correction and i f'^iencies and extending 

B- GEMERAT. ppTT-r-pTf., mprovement of instruction. 

Eva 1 1-1 r^rt 

Of a teacher shall be co^iductiropln^r" Performance 

xcept in cases of emeraencv i- 
evaluated only by persons who are curLntr 

Jersey state Board of Examiners to supervise"" r""'’ 

are currently employed on a full tim u ■ ^"^truction and who 

~ any " t : * 

( 1 ) day before any conferenL" s‘^LhLTeT t^'d 

fssues. NO such report shall be submitted to th 
Placed in the teacher-s personnel file or oth 
Without prior conference with that teacher 

required to siqn a bi^inv • * ^ teacher shall be 

®fgn a blank or incomplete evaluation form. 
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eval uation PRQCEnrTRF 

^ • Coitimunlcati r>n 

Prior to any evaluation reoort o 

Includ. all .t.p. 10 .7. * 

agreetinent. ' Section C, of this 

^ * Reportp; 

Evaluation reports shall be presentf^H ^ 
t>y the Superintendent in P^^-esented to each teacher 

t' j-iiuenaent m accordance with tv... .p 
procedures: the following 

a. Such reports shall be issued in 
superintendent based on a compilation of report, anl oT" 

by any or all supervisory personnel wh ■ observations 

t..=d.p i„. .„p.„i.ppp LpTo”; “• 

b. such reports shall he addressed to the teacher 

Such reports shall be written and <=h;.ii • , 

when pertinent: '^^tren and shall include. 

Teacher strengths evidenced during the period 
Since the previous report. 

Weaknesses of the teanhcm or. 

teacher as evidenced during 

the period since the previous report. 

Specific suggestions as to measures which the 
eacher might take to improve performance in 

each of the areas wherein weaknesses have 
been indicated. 
termination o f EMPTX>YMFNnp 

shall be concluded^°prior^tr^''*'^'' termination of employment 

other materials sha be pia::ri”^:; 

teacher after severance of oLeLise than T"""'d 

procedure set forth in this Article ' —'^-oe with the 


( 1 ) 

( 2 ) 

(3) 


D. 
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article XI 

EXTENDED LEA V ES OF ABSEMP?^ 
rearing T.EA^ 7 ff 

The Board shall grant child rearing leave v, 

without pay, immediately following the conclusion of sicV^r"' 

associated with chii r^Vsi ^ leave 

wiT:n Childbirth or commencing on a dat^ i-nii • 
birth of the child +-r^ 4. ^ elate following the 

accordance with appAcaMe 

decisions. ' ^'^^^^lons and State agency 

Employees, upon written request, shall be grantert i 
absence, without pay, for child rearing purpose! fo 
one calendar year following the birth of the child " """T 
leave shall end the first natural breah in the scho;i"yeT(IT 

Te^r"°d' following the end of the calendar year' 

another yeT oTT employee, may grant up to 

ii«juxier year of absence without 

intent to return or i- <- ^ ^“Ployees shall confirm 

sixtv rsm a ■ extension, in writing, at least 

aixty ( 60 ) days prxor to the conclusion of the leave 

Employees adopting a child shall receive similal le 
employee, upon beginning the adoption ZoZ """ 

upon custody of the child s • 4- ^ leave of absence 

aiv,.r . written notice shall be 

• An employee who requests less time will be grant H 
request if a replacement can be found. ^ 

B. BENEFTT.q 

All benefits to which a teacher is entitled at th^ -h • 

approved leave of absence commences shall h ** 

-Oh leave and shall be restored upon returllT""" 

teacher on a leave of absence approved by the BOARD 

under BOARD health insurance plans for I maxim! ‘=°"txnue 

^r^=>v. lor a maximum one fi) schnoi 

• Group health care benefit premiums shall be paid bv tt 

employee thirty ( 30 ) days in advance of the BOARD'S 

schedule. This payment schedule shall Payment 

secretary orlor t^ ‘^hedule shall be provided by the BOARD 

y P or to commencement of the approved leave of absence 
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article ytt 

^^^Q3m[CATip N_QF VACAnn-TT^c - 

1 * Pate 

No later than July ist nr u 
Shall n.aKe known to the faculty a list ofkn' 

2 - Mlina^eauests "" vacancies. 

*^®^^Ners who recrue'?f' a r^u 

assignment may file a written f grade and/or subject 

Superintendent by May 15th of th requests with the 


As soon as reasonable and 
Superintendent shall present to 
schedule showing the names of 
reassigned or transferred. 


no later than July 30th, the 
the ASSOCIATION a system-wide 
all teachers who have been 
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Mticle xttt 

A. sEPAPARTr.T^y 

If any of the Agreement or any aonH^»^- 
to any employee or group of employees is hel^ Agreement 

1... .uch „ .ppn<„u„„. „»t p, 

z~"“ “• w m:*:“ 

otner provisions or apolicat-1 n ^ -l^w, put all 

effect. PPlicatrons shall continue in full force and 

teacher, heretofore or hereafter r individual 

and consistent with the terms and subject to 

If an individual contract cn r ■ itions of this Agreement. 

this Agreement, this AgreemenT^durL^Ttr^I inconsistent with 
controlling. ^ duration, shall be 

££IYATE NEGOTTaTTni^j^ 

The negotiations between the BOARn ^-k 
be conducted in private. ASSOCIATION shall 

MODIFTCATThm 

This Agreement shall not be modified in wh i 
the parties except by an instrument in writin^dil 
mutually agreed upon by both parties. executed and 
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a rticle yr\7 

absence__for persomat iltmpqc! 

DEFIHTTTnxi 
Abs0ncG is definck/-? 

personal disability due To ^ili because of 

exclusion from school by medical because of 

contagious disease in the immediate famiirT^^T" ^ 

®- SICK nave taraily household. 

All full-time employed teachers shall h 

(12) sick days with fun pav in v. ^ entitled to twelve 

c P ^ academic vear- 

ACCUMUTATTnu ^ 

l®^er than twelve /n a\ ^ 

taken in any academic yea" Te 
then be cumulative without limit. 

^^^glliC E ON STr.K 

Absence on sick leave shall Kra k 
(12) day allowance for the current ^ 

fully utilised, and thereafter to thT""""'? "" "" 

extent that such credit is availahi / '=“®“tative credit to the 
mM oM OP individual teacher. 

employees covlreT bTThis" ag^ ^^ck leave for all 

board Secretary to each indivT^T"^ Provided by the 

school year. ^ member at the start of each 
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A. 


ARTICI.E YV 

Tvppo 

TYPES OF T.FpiVi? 

Each academic year teachers shall >, 
following temporary leaves ot h ^ entitled to the 

M """" 

Up to five (5) days shall be granted at anv i-• 
event of the death of a teacher's child 

in-law, mother-in-law, brother'^" ^d' ^' 

^tandchild, and one day leave due to death ^f 
members. This leave is to be started 

following the death, unless othe • " "etking days 

These days shall not be permitted t ^PP'^nved by the c.S.A. 

permitted to accumulate. 

^ * ^J^sonal Dayg 

business, househ^r ot^^famiry Personal, legal, 

during working hours shall be granted^ruriCtch Tad " • 
one unused personal day per academic year shaU be iT" 
accumulate and shall then take the status r 
Except in cases nr 

vith notification to tb P—i -ball be used 

orirication to the Superintendent of at least tt 

work days in advance of the day requested with l 

personal day to be taken nn m a ^ °b® (i) 

taken on a Friday per ac T Personal day to be 

emergency, the following day^ Tu br^"' 

day use: the day prior to and the daTfoT/''°” 

scheduled vacations, which shal] i i a ^ °ll°wing all school 

Winter, Spring, and Faster. "‘’-"^^^ving, Christmas, 

Emergency shall be defined as, "an extranra,- 

occurrence that could not be addres a ^-“tdinary personal 

not be addressed on any other day" 
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..V. 

five (5) school days to dat. Notification shall be 

superintendent shall be within thr^e “pT da'.s. 

IN. addition to st c k T.R&vg 

Leaves taken pursuant to Section A u 
addition to any sick leave to which the teacher 17 entmed^' " 
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article y\/T 


, COVERAGE 

Blue Shieldr^?idirT''Lr‘'te'jot""te? T 

equivalent and Dental Health ^ Benefits or their 

staff .ethers as .escribed in^rtlclTr"^, 

shall be provided by the BOARD. ' ^^^^ible dependents. 

All costs for Health Care Coveracie shall h v, 
completely by the BOARD, with the exception of th "" 
coverage, which shall read as follows: 

During the I991-1992 vear* ^-k 

agreement, the board shall be resoon h/ i®‘=Blve bargaining 
cost for Dental m,. responsible for 80% of the total 

»3SOCi™iO„ .„.n t. 
e tor the remaining 20% of the total cost. 
t>. During the 1992-1993 vear hh 

agreement the BOARD shall be ■ ^ sdlective bargaining 

costs for DentaT Tn responsible for 90% of the premium 

responsible for the rem^ini^ng thTtotaTcost'”” 

During the 1993-1994 vear nf i-y. 

agreement the BOARD shall bl relL Z ! bargaining 

costs for Dental Insurance. ^ Premium 
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A. 


ARTICT.R y\/TT 
nijU SEp SICK T.RAW 

retirement BENEFTTc;: 

upon actual retirement, teachers who have completed fifteen 

eligiJe 7or"ro7%"M"h 

100 % of their unused sick days at 50% of currentlv 

isting substitute teacher pay rate per day (with $ 20.00 per dav 

minimum) up to a maximum of $2,500 oo oer emr.i * ^ 

1992 conrr-.^t- .. ?-^,hUO.oo per employee for the 1991- 

92 contract year, $3,000.00 per employee for the 1992-1993 

contract year and $3,500.00 per employee for the 1993 - 19 L 

con ract year provided that the proper filing process to draw 

pension annuity be completed according to the rules of th 

Teachers' Pension Annuity Fund Teachers r>i • 4 . ^ 

1 st shall H4. • ^ planning to retire July 

St, shall be required to give notice of their intent to the 

uperintendent no later than January 1 st of that same year. 
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A. 


ARTICLE YVTTt 
SALARIES 

method of PAVMT?Kr>p 

^ * XMI QQ) Month 

ty (20) .,„ai ...i-aonthly p.y..„t. „„ 

working day of each month. 

2 . 

start^Zr r""" all newly hired teachers who 

Int" in t»>e first pay period of that sa»e 

^ teachers who start employment after the 

seventh day of the mnni-h ok^ii . ^ 

the last nav ! receive their first paycheck in 

the last pay period of that same month. 

^ • Except ion .c; 

When a pay day falls on or during a school holiday, vacation 

or weekend, teachers shall receive their pay check on the last 
previous working day. 

4. Final Pay 

Teachers shall receive their k i 

wr)T-Ho„ a • ^ ^ checks on the last 

working day in June. The salaries of an vo 

. , . ciraries of all personnel covered by 

this agreement are set forth in Sch^^Hnio a k • v. • 

wy. , schedule A which is attached 

hereto and made a part thereof. 

® • additional CREHTT^g 

achieved full-time employed teacher who has 

eved fifteen (15) graduate school credits beyond the B A 

egree on or before June 30, 1986, shall receive $500.00 in 

Audition to basic salary. 

2 . Any regularly employed full-time teacher who has 

ac leved thirty (30) graduate school credits beyond the B.A. 

degree on or before Junp 'tn tqq^: v. t- i 

30- 1986- shall receive $1,000.00 in 

addition to basic salary. 
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Any regularly employed full-time t-oa k 
achieved fifteen (15) graduate school credits b ^ 
degree on or before dune 30, lose shall 

addition to basic salary. receive $500.00 in 

4. Any regularly employed full-time teacher- 
achieved thirty (30) graduate school credits T Z 
degree on or before June 30 1986 IhaTi 

addition to basic salary. ' $1,000.00 in 

All semester hoiir-c /-.e j 

reimbursed by the BOARD at a per credir '"t ^ 

the N.j. state Colleges. Reimbursement sTll noT 

graduate credits per semester, nor shall it lZTjTZt 

graduate credits per teacher for any fiscal year It is"u b^' 

agreed that total reimbursement shall not exceed $5 ooo on " 
fiscal vear nnf-ii o 4. xceea 55 , 000.00 per 

year until September i, 1990 at- 4-- 

reimbursement shall not exceed $y,500.oo per fiscarrear'^ 

wording dayTIrrellipITft::::-^^^^^^^ - 

accompanied by proof of payment. 
extra duty POSITTOM.q 

When the BOARD and ASSOCIATION mutually agree the foil • 
services shall be offor-.=.,i ^ ^ the following 

compensated for at a rTtl Z Positions and shall be 

as schedules B and c Each and identified 

- P.aced on the prop, s^t 0 “— 

Notification of extra-duty positions shall k 
later than J.ilv an ^ 010ns shall be posted no 
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m id year salary r: m DE An.TTig.PMi:-»T 

with the salary level 

" .„v to b. .„„uv. ,.b„LJ l; 

any academic year provided the teacher earns the 
nu.boo o, =„oit. 1.V0* p"L to pT"'" 

..t. It 1. o„a.t.t„oa tbot ..la te.ch.t ...t ..litT 

the superintendent prior to October 31st a wrlL ! 
the teacher intends to reach the next h 

February 1st oth horizontal salary level by 

shairi Otherwise all salary and/or guide adjustments 

shall become effective September 1st of tho 1 = i, a justments 
year. following academic 
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A. 


ARTICLE XTY 

PART-TIME STAFF MEMBFP.q 

DEFINITTOM 

Part-time teachers shall be defined as, "any teachina staff 

member whose contract is for less than inns: ^ k* 

than fWa a ^ teaching time (less 

rnan five (5) days per week).” 

health care coverage 

( 20 ) teaching staff member employed less than twenty 

tL Boro T’' """" ty 

rednoerto -^ers 

duced to part-time status in the future. 

-SICK LEAVR 

This leave will be on a pro-rated basis, 
will get .4 X 12 = 4.8 or 5 days.) 

PERSONAI. nAV.q 

This leave will be on a pro-rated basis, 
will get .4x4=1.6 or 2 days.) 
death nAv.g 

This leave will be on a pro-rated basis, 
will get .4x5= 2.0 or 2 days.) 


(Example - 40- 


(Example - 4 0 ^ 


(Example - 40- 
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ARTICLE XX 


LONGEVITY 

See attached. 

1. Teachers who have completed 20 years of employment in the 
Hamburg School District shall receive an annual amount of 
$1,000.00 over and above the salary guide and starting in the 
1993-1994 contract year, an annual amount of $1,250.00 over and 
above the salary guide. 

2. Teachers who have completed 25 years of employment in the 

Hamburg School District shall receive an annual amount of 

$1,500.00 over and above the salary guide and starting in the 
1993-1994 contract year, an annual amount of $1,750.00 over and 
above the salary guide. 

3. Teachers who have completed 3 0 years of employment in the 

Hamburg School District shall receive an annual amount of 

$2,000.00 over and above the salary guide and starting in the 
1993-1994 contract year, an annual amount of $2,250.00 over and 
above the salary guide. 

4. Teachers who have completed 35 years of employment in the 

Hamburg School District shall receive an annual amount of 

$2,500.00 over and above the salary guide and starting in the 
1993-1994 contract year, an annual amount of $2,750.00 over and 
above the salary guide. 
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article YYt 

agreement 

dura tion PERTon 

This Agreement shall be effective as of T.n, , 

shall continue in effect thrr., t 

errect through June 30 , 1994. 

^3M1JS__Q F INCORPoratthm 

.M. r,r;.;r “"r: “• 

HAMBURG EDUCATION ASSOCIATION 

< j __ 




Pres. 
Sect'y, 






Pres. 
Sect'y, 
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STEP 

1 . 

2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 

9. 

10 . 

11 . 

12 . 

13. 

14. 

15. 

16. 

All persons off the 
$2,750.00 


^HEDULE a 
M LARY GUIDE 
B.A. 

25,588. 

26,556. 

27,524. 

28,492. 

29,460. 

30,428. 

31,396. 

32,364. 

33,332. 

34,300. 

35,268. 

36,236. 

37,204. 

38,172. 

39,140. 

40,108. 

Guide shall receive 


M.A. 

27,588. 

28,556. 

29,524. 

30,492. 

31,460. 

32,428. 

33,396. 

34,364. 

35,332. 

36,300. 

37,268. 

38,236. 

39,204. 

40,172. 

41,140. 

42,108. 

salary increase of 
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STEP 

1 . 

2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 

9. 

10 . 


11 . 

12 . 

13. 

14. 

15. 

16. 


SCHEDITT.E a 

MLAR Y GUIDE 1QQO--tQn-:, 
B.A. 

27,370. 

28,338. 

29,306. 

30,274. 

31,242. 

32,210. 

33,178. 

34,146. 

35,114. 

36,082. 

37,050. 

38,018. 

38,986. 

39,954. 

40,922. 

41,890. 


M.A. 

29,370. 

30,338. 

31,306. 

32,274. 

33,242. 

34,210. 

35,178. 

36,146. 

37,114. 

38,082. 

39,050. 

40,018. 

40,986. 

41,954. 

42,922. 

43,890. 


All persons off the Guide shall 

$2,750.00 


receive a salary increase of 
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^£HEDULE_A 
gALAR jL guide 


STEP 

B.A. 


1 . 

29,002. 

M.A. 

2 . 

29,970. 

31,002 

3. 

30,938. 

31,970. 

4. 

31,906. 

32,938. 

5. 

32,874. 

33,906. 

6 . 

33,842. 

34,874. 

7. 

34,810. 

35,842. 

8 . 

35,778. 

36,810. 

9. 

36,746. 

37,778. 

10 . 

37,714. 

38,746. 


38,682. 

39,650. 

40,618. 

41,586. 

42,554. 

43,522. 


40, 682. 

41,650. 

42,618. 

43,586. 

44,554. 

45,522. 


All persons off the Guide shall receive a 
$ 2 , 600 . 00 . receive a salary increase of 
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SC HEDULE R 

extr a duty POSITTOMc: 


activttv 


ATHLETIC COORDINATOR 
BASKETBALL 

basketball asst. 

CHEERLEADING 
CHEERLEADING ASST, 
track 

track asst, 
wrestling 

WRESTLING ASST. 

SOCCER 
SOCCER ASST. 

SOFTBALL 
SOFTBALL ASST. 


E2£PERIENCE 


level 


( 1 ) 

850. 

1,150. 

950. 

950. 

750. 

950. 

750. 

1,350. 

1,150. 

1,050. 

850. 

950. 

750. 


( 2 ) 

950. 

1,250. 

1,050. 

1,050. 

850. 

1,050. 

850. 

1,450. 

1,250. 

1,150. 

950. 

1,050. 

850. 


(3) 

1,050. 

1,350. 

1,150. 

1,150. 

950. 

1,150. 

950. 

1,550. 

1,350. 

1,250. 

1,050. 

1,150. 

950. 


(4) 

1,150 

1,450. 

1,250. 

1,250. 

1,050. 

1,250. 

1,050. 

1,650. 

1,450. 

1,350. 

1,150. 

1,250. 

1,050. 


(5) 

1,200 

1,500 

1,300. 

1,300. 

1 , 100 . 

1,300. 

1 , 100 . 

1,700. 

1,500. 

1,400. 

1 , 200 . 

1,300. 

1 , 100 . 
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ACTIVTTY 


ATHLETIC COORDINATOR 
BASKETBALL 
BASKETBALL ASST, 
CHEERLEADING 
CHEERLEADING ASST. 
TRACK 

TRACK ASST, 

WRESTLING 
WRESTLING ASST, 

SOCCER 
SOCCER ASST. 

SOFTBALL 
SOFTBALL ASST. 


SCHEDULE B 1992--1QQ/1 
extra duty PQ.^ITTOM.c; 

----EXPERIENCE T.FVPt. 


(1) 

(2) 

(3) 

900. 

1,000. 

1,100 

1,200. 

1,300. 

1,400. 

1,000. 

1,100. 

1,200. 

1,000. 

1,100. 

1,200. 

800. 

900. 

1,000. 

1,000. 

1,100. 

1,200. 

800. 

900. 

1,000. 

1,400. 

1,500. 

1,600. 

1,200. 

1,300. 

1,400. 

1,100. 

1,200. 

1,300. 

900. 

1,000. 

1,100. 

1,000. 

1,100. 

1,200. 

800. 

900. 

1,000. 


(4) 

(5) 

(6) 

1,200. 

1,250. 

1,300. 

1,500. 

1,550. 

1,600. 

1,300. 

1,350. 

1,400. 

1,300. 

1,350. 

1,400. 

1,100. 

1,150. 

1,200. 

1,300. 

1,350. 

1,400. 

1,100. 

1,150. 

1,200. 

1,700. 

1,750. 

1,800. 

1,500. 

1,550. 

1,600. 

1,400. 

1,450. 

1,500. 

1,200. 

1,250. 

1,300. 

1,300. 

1,350. 

1,400. 

1,100. 

1,150. 

1,200. 
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SCHEDULE C 1991~T992 
CQ--CURRlCUr.AR ACTT^^XTTE.c; 


activity 

~~ ~ ~~ ' - --- — experience r.EyPT. 


A.V.A. 

(1) 

(2) 

(3) 

(4) 

drama 

750. 

850. 

950. 

1,050. 

DRAMA ASST. 

950. 

1,050. 

1,150. 

1,250. 

SOCCER (INTRAMURAL) 
VOLLEYBALL (INTRAMURAL) 

650. 

550. 

550. 

750. 

650. 

850. 

750. 

950. 

850. 

SAFETY PATROL 

W u • 

750. 

850. 

SCHOOL LITERARY MAGAZINE 
YEAR BOOK 

400. 

450. 

500. 

550. 

600. 

650. 

700. 

750. 

MUSIC CLUB 

450. 

550. 

650. 

750. 

550. 

650. 

750. 

850. 


(5) 

1 / 100 . 

1,300. 

1 , 000 . 

900. 

900. 

750. 

800. 

800. 

900. 
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SCHEDULE C 1992-1994 
CO-CURRICULAR ACTIVITTEfi 


ACTIVITY 


A.V.A. 

(1) 

800. 

(2) 

900 

DRAMA 1 

,000. 

1,100 

DRAMA ASST. 

700. 

800 

SOCCER (INTRAMURAL) 

600. 

700 

VOLLEYBALL (INTRAMURAL) 

600. 

700 

SAFETY PATROL 

450. 

550 

SCHOOL LIT. MAGAZINE 

500. 

600 

YEAR BOOK 

500. 

600 

MUSIC CLUB 

600. 

700, 


EXPERIENCE LEVEI. 


(3) 

(4) 

(5) 

(6) 

1,000. 

1,100. 

1,150, 

1,200 

1,200. 

1,300. 

1,350. 

1,400 

900. 

1,000. 

1,050. 

1,100 

800. 

900. 

950. 

1,000 

800. 

900. 

950. 

1,000 

650. 

750. 

800. 

850 

700. 

800. 

850. 

900 

700. 

800. 

850, 

900, 

800. 

900. 

950. 

1,000, 
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